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We have put together some signposting links to organisations that can help you plan or change your career, undertake further education, volunteer, start or return to work. 
You are the expert in your condition and know what works for you.  Identifying the type of work, you want to do and any adjustments or support you may need to address barriers will help you make informed decisions.
You have rights, further education providers and employers have a duty to ensure disabled people or those living with a long-term health condition are able to access education and work opportunities.
Knowing what services and support is available to you can help you make decisions that work for you.  
A group of young people with arthritis have created a guide on what they wish they had known when moving into work. Managing arthritis and MSK conditions in the workplace – Tips by young people.
Further education
Education can help you on your career path or enable you to change career.  Colleges and universities have a duty to remove barriers to students who have a disability or long-term health condition.  Student support services within the education institution can advise you what is available and how they can support you during your course.
Depending on the level and type of course you may be able to claim Disabled Students' Allowance. Disabled Students’ Allowance (DSA) is extra support on top of your other student finance. It can be used to pay for study-related costs due to your condition, such as equipment, non-medical help, travel and photocopying and printing. 
Depending on your condition you may prefer to access courses through the Open university. 
Links to information on Disabled Students’ Allowance.
· UCAS in England
· Disabled student allowance Northern Ireland
· SAAS in Scotland 
· Student finance Wales
· Open university disabled students information
· Information for students from Disability Rights UK
To help employers and FE institutions understand the impact arthritis and MSK conditions have on young people a useful guide has been produced. Available on the SOM website. The Musculoskeletal (MSK) Health Toolkit for employers and further education institutions - how to support adolescents and young adults to a better future
Volunteering
Volunteering can be a great way of developing skills, confidence and experience as well as being good for your wellbeing.  As a volunteer you have rights to the training, equipment, and support that you need to carry out your role.
It can often be a way of testing what you can do. Helping you identify the hours you feel able to work and any adjustments that you may require.
Access to Work does not cover any specialist equipment or software that you need within a volunteering role. 
When planning to volunteer be aware you may have to advise DWP if you receive benefits or have made a claimant commitment to look for work. 
Versus Arthritis volunteers are key to our work and offer their time in numerous ways. Read about how volunteers support Versus Arthritis. 
Gov website information on volunteering and benefits.
Northern Ireland information on volunteering and benefits
You will find information on your rights and links to volunteering opportunities within each nation.
Work
Good work is good for us, you have a right to work, to be treated fairly and to expect equality of opportunity. Having a long-term health condition or disability should not be a barrier to pursuing your career.  
Making informed decisions on the type of work, location and hours - taking account of any equipment of adjustments, will ensure you find a role that allows you to work well with your arthritis. 
Feel confident in your abilities, show the potential employer what you can do. 
You do not have to tell a potential employer about your disability or condition on your application You will, however, normally be asked if you need adjustments to allow you to attend an interview or carry out any recruitment tests. This is to enable them to organise any adjustments for you at the interview or for any tests you may be asked to do.  
If you do not need any adjustments at present or know what, if anything, may be required, you can raise this at a later date once you know the role better or if your needs change. This can be done through the HR team or to your line manager. 
If making an application to Access to Work prior to starting work and within the first six weeks of employment your employer may not have to contribute to any of the costs.
When thinking how, when or if you should share information on your condition, be solution focussed, consider: 
· The impact of your condition and the activities and skills needed for the role that you are applying for. 
· What equipment or support have you used in the past? Either in a previous role, at school, college, or university.
· If your condition fluctuates, any added adjustments that you may require during times when your condition flares or your treatment changes.
· Consider Health and safety responsibilities – evacuation procedures, accessibility of building, use of machinery, access to parking etc. 
· The culture of the organisation, are they Disability Confident? Some businesses promote inclusivity and may positively promote disability inclusion. 
Consider what questions the employer may have about your access needs. Be open and honest but keep your answers to the point. 
Make a note of the access needs you have. Simple requests such as consistent start/finish time, time off for appointments, parking, lift access etc. may make a huge difference to you.  
You may be unsure what adjustments you might need. Consider asking what a typical day looks like, office set up, what equipment is provided for employees, how is the day scheduled, and if flexible working is an option.  
Remember, the interview is not just for them to get to know you, but also for you to decide if they are the sort of company that you want to work for. 
Use the time to talk about your achievements and to promote your experience and skills. Your disability or condition shouldn’t be the focus of the interview. It is normal to ask a potential employer questions, you will usually be offered the opportunity to ask questions at the end of the interview.  
Careers services
· England National Careers service The National Careers Service provides high quality, free and impartial careers advice, information, and guidance. Available to anyone aged 13+ no matter what stage of the careers journey.
· Skills Development Scotland (SDS) is the national skills body who deliver Scotland’s careers service in schools, in centres and online. 
· My world of work Scotland ’s career information and advice website, brought to you by Skills Development Scotland (SDS) – Scotland’s national skills agency.
· NI Direct has information on careers services and support for those living in Northern Ireland  NI careers information 
· Careers Wales can help you to plan your career, prepare to get a job, and find and apply for the right apprenticeships, courses, and training. 
· Whether you're just starting out, upskilling, or looking for a career change - there's an apprenticeship for everyone. The Apprenticeship.gov.uk covers all the information you need. There are links to information and support relevant to all the nations across the UK. 
· The Disabled Apprentice Network (DAN) brings together disabled apprentices and those who have finished their apprenticeship.
Information on services and support
· UK Gov website has information on many of the employability programmes that are available. Bringing together guidance for jobs seekers so they can develop their skills, get advice on job applications, and search for opportunities. This is part of the UK Government’s Plan for Jobs to support, protect and create jobs across the UK.
· Government website Looking for work gives details of rights, services, and support if you are disabled or have a long-term condition. 
· Work and disability NHS information site provides information and links to services.
· Scope employment support, offer online and offline employment support, designed for working-age disabled people.
· Guide for young people looking for work. 
· Evenbreak created an accessible job board to connect employers with candidates. They also offer advice on looking for work.
· Disability Rights UK  Information on rights, looking for work and services.
· Scottish Government website with information on job support, committed to supporting everybody who wants to secure and sustain fair work.
· Gov.uk Find a job is a job board aimed at those within England, Scotland and Wales.
· For those within NI Jobapply.com job board has vacancies and information.
Access to Work and related services
· Access to Work – England, Scotland, Wales. AtW can help you get or stay in work if you have a physical or mental health condition or disability. Providing funding for equipment, travel or work-related support, training, and mental health support. 
Northern Ireland
· Access to Work NI  helps with the practical problems that can impact on your capacity to work. Offers advice and help in a flexible way that can be tailored to suit the needs of an individual in a particular job or getting to and from work. It can also help towards the extra approved costs that arise. 
· Disability Action NI offers information on disability, health conditions and work for anyone living within Northern Ireland.
· Work schemes and support for people with health conditions in NI. 

[image: A black text on a white background

Description automatically generated] Further education, work and career advice 2024 www.versusarthritis.org
image1.png




